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Employment Law

Dino Ross represents public and private employeadl iaspects of
employment law, including hiring or appointmentesfiployees and
volunteers; day-to-day employment/benefits issdesgloping or updating
employment related forms, job descriptions and ban#ls; employment
agreements, non-competition agreements, non-diseft®nfidentiality
agreements and severance agreements; correctidismiflinary actions;
and, all aspects of employment related litigatiopport and administrative
proceedings.

He has represented employers in defending chafgsasimination,
retaliation and harassment filed with the Color&ildl Rights Division or the
Equal Employment Opportunity Commission, wrongfisictharge claims, and
non-competition actions.

Several times each year, Mr. Ross presents senimptblic and private
groups, associations and organizations on a widgeraf employment related
topics, including such issues as HR audits, FL9ALK, ADA, ADEA,

CADA, Colorado Wage Orders, and Title VII compliangvorkplace
investigations, workplace violence and employmemtiacts. He also
conducts employee training seminars on personmeldaoks, effective
workforce management, employment "best practiceitips and procedures,
and workplace diversity/sensitivity training.
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DINO A. ROSS(conTinueD)

Special Districts

Dino Ross is the head of the firm's Special DigtrRractice Group. He serves as
general counsel or special counsel to Fire Pratedistricts and Fire Authorities,
and Park and Recreation Districts. He also sersapecial counsel to municipal fire
departments.

On a daily basis, he advises Boards and managemessues relating to the
Colorado Governmental Immunity Act; the Coloradce®Records Act; budget and
finance laws affecting special districts; financingchanisms, such as legaechas
agreements, bond issuances, and certificates ti€ipation; TABOR and Gallagher
Amendment issues; regular and special electiors el procedures; all aspects of
negotiating and drafting contracts and intergovesntal agreements with vendors,
contractors and other public entities; constructiontract negotiation and drafting;
equipment warranty claims; insurance coverage $ssoelusions/exclusions of
property and related boundary issues; all aspéeegalar and special Board
meeting procedures; transactions involving the Ipase, sale or lease of real
property; and, all aspects of special districgéition support.

AFFILIATIONS

Member: Special Districts Association (SDA); SDAdislative Committee;
Colorado Parks and Recreation Association (CPRA)p@do State Fire Chiefs
Association (CSFCA), Fire Marshals Association ofd@@ado (FMAC); Colorado
Bar Association (CBA); Society of Human Resourcenligers (SHRM); Colorado
Human Resource Association (CHRA).



